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STRATEGY #1 Finding and preparing workers.

CUMULATIVE QUARTERLY UPDATE DASHBOARD | 10.14.21 (Q3) 

21.96/HR Avg. starting wage 
quarterly (Q3)
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2,484 ENROLLED

434 REG. APPRENTICES

986 I Total new placements

802 I Total incumbent workers

Jessica B. | WORKNOW Member 
 
WORKNOW member Jessica B. was a working mom looking to create a long-lasting 
career and transition from customer service jobs.  She connected to WORKNOW coalition 
resources through Denver Area Labor Federation and the Denver Joint Electrical 
Apprenticeship Training Center to support her start in a new career path.  As a first-year 
apprentice, Jessica sees many similarities between retail and construction. “You need to 
be dedicated, punctual, and work as a team,” she shares.  “It’s important to communicate 
and support each other to get the work done right.” Her attitude, work ethic and efforts to 
build community with others new to the industry won her recognition as one of the 2021 
WORKNOW members of the year.

STRATEGY #2 Integrate and scale supportive resources.

 101 CORE CROSS-AGENCY PARTNER REFERRALS 

30% ENROLLED FROM PRIORITY ZIP CODES  
(Top five enrollment zip codes in Q3)

80204 80207 80211 80219 80221

STRATEGY #3 Identify and remove barriers.

Members Advancing Income Employment Retention Rate: 
30 days = 90% 
6 months = 85%

Race/
Ethnicity

Breakdown (Q3 only): 
Hispanic/Latino = 25%  
White = 41% 
Black = 12% 
More than one race = 14% 
Not Reported = 2% 
Native American = 4% 
Asian = 2%

STRATEGY #4 We are building inclusive economies.

| 1329 CERTIFICATES COMPLETED 994 Basic | 385 Upgrade

61% MEMBERS ACCESSED SUPPORTIVE RESOURCES

126 in (Q3)

32 Boots distributed in Q3

$22,077.79  
Total services or resource services allocated in Q3 

Q3 Industry Placement Rate | 78%  
industry related employment for  
job seekers overall

SUPPORTIVE SERVICES ALLOCATED (Q3)

23% STABILIZATION

27% TOOLS AND PPE

8% TRANSIT ASSISTANCE

42% DUES / FEES

On average, Q3 enrollees increased  
income from $13.97 to $19.05 

52 new placements in (Q3)

Q3 General Employment Rate | 88%  
general employment for  
job seekers overall

Since its launch WORKNOW coalition partners have recognized the strength of supports not 
only from organization-based navigators, but also through informal peer networking.  On-going 
peer support includes quarterly programming designed for members by members and peer 
mentors supporting recruitment and retention activities.  Recently, the partnership created a task 
team to launch peer project connectors in 2022--members who welcome and support new 
employee members on job sites across metro Denver.  "Being new to the site can be 
intimidating, especially when you are new to the industry also," shared member Ralph Left Hand 
Bull. "It helps to know that everyone is here to help you succeed."


