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Doris D. | WORKNOW Member
WORKNOW member and Build Strong Academy student Doris D. got started in
construction to leave a legacy. “I believe construction is something beautiful. Once you
know what it takes to build it, you fall in love with the projects, you fall in love with the job,
you get to see how you were part of that," she shares when re ecting on why she wanted
to join the construction industry workforce. “Then, later in the future, you can say, ‘I
remember this story. I was a part of this.’ How many people get to say that? Not a lot.”
Doris recently joined a tour for current students on the National Western Center project to
connect training to an actual job site. “ I love the fact that I was one of the few women you
could see on the site," she re ects. You just feel so con dent, and it empowers you. We
belong here.”

STRATEGY #1

Finding and preparing workers.

2,914 ENROLLED | 1500 CERTIFICATES COMPLETED 1048 Basic | 452 Upgrade
130 in (Q2)

1105 I Total new placements
1029 I Total incumbent workers
20%

Q2 Industry Placement Rate | 59%
industry-related employment for
job seekers overall
Q2 General Employment Rate | 66%
general employment for
job seekers overall
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Integrate and scale supportive resources.

131 CORE CROSS-AGENCY PARTNER REFERRALS

$13,877.00

Total services or resource services allocated in Q2

21 Boots distributed in Q2

SUPPORTIVE SERVICES ALLOCATED (Q2)

64%

MEMBERS ACCESSED SUPPORTIVE RESOURCES

33%

TOOLS AND PPE

9%
28%
30%

STRATEGY #3

TRANSIT ASSISTANCE
STABILIZATION
DUES

/ FEES

Identify and remove barriers.

Members Advancing Income
On average, Q2 enrollees increased
income from $13.66 to $20.07

STRATEGY #4

Race/
Ethnicity

Breakdown (Q2 only):
Hispanic/Latino = 28%
White = 43%
Black = 17%
More than one race = 19%
Not Reported = 14%
Native American = 2%
Asian = 5%

Employment Retention Rate:
30 days = 91%
6 months = 86%

We are building inclusive economies.
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One way WORKNOW grows access to construction careers is to ensure
community serving partners have access to industry-endorsed training.
WORKNOW contracts with safety certi cation providers so that
community-based programs can add high-quality industry credentials into
their programs. 75% of these providers are certi ed small businesses
operated by Black or Hispanic business owners. In Quarter 2, S&S Safety,
a veteran-owned company, provided safety training to three community
training partners, including Groundwork Denver. "Safety is very important
to employers and these students. If you get hurt, you can't go to work,
and you can't earn money for your family.” "I enjoy working with people
new to construction and being a small part of their success," shares
owner Ron Schuetz.

